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Emergency Notifications
Reed College will immediately notify the campus community upon
confirmation of a significant emergency or dangerous situation
involving an immediate and ongoing threat to the health or safety
of students or employees occurring on the campus. Those with the
authority to issue Emergency Notifications are the chair of the
Emergency Response Team, an acting Incident Commander, the
Vice President of Student Li t
d
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reports involving sexual assault, and possibly other non-Clery
crimes when deemed necessary. Reed College is not required to
issue a Timely Warning with respect to crimes reported to a
pastoral or professional counselor.

Those with the authority to issue a Timely Warning Notice are the
chair of the Emergency Response Team, an acting Incident
Commander, the Vice President of Student Life, and the Director
of Environmental Health and Safety. The Director of Community
Safety or designee, the Director of Public Affairs, or a member of
the executive team (composed of the college President and five
college Vice Presidents) is responsible for dispensing these
warnings and notifications, which will normally be communicated
via a variety of methods depending on the situation.

Reed has an emergency notification system that may be activated
by Community Safety, members of the Executive Team, or the
collegeôs communications staff. All Reed students, faculty, and
staff can manage their personal Campus Alert settings via the
website https://www.reed.edu/emergency-alert/.

The system has the following capabilities:
ǒ Email alerts: all students, staff, and faculty are

automatically enrolled for email alerts through their
college emails.

ǒ Phone messages: all college phones may be selected for
voice alerts. Additionally, faculty, staff, and students may
opt-in to receive alerts on multiple phone numbers
including mobile and landline phones.

ǒ Text messages: faculty, staff, and students may opt-in to
receive text message alerts on multiple devices.

ǒ Telephone broadcast system: The Reed phone system has
the ability to send pre-recorded audio messages to all
speaker phones on campus. Use of this system is intended
for emergencies where any delay in notification is likely to
increase the risk of death or serious physical injury to
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members of the Reed community.
ǒ Guests to campus can enroll in Informacast alerts by

contacting Community Safety or Conference and Events
Planning.

Face to face communication may also be used in the event that
these emergency systems fail.

Reed encourages accurate and prompt reporting of a crime when
a victim of a crime elects to, or is unable to, make such a report. In
order for a crime to be reported as a Timely Warning Notice to
protect others and to be included in the annual statistical
disclosure, it is imperative that it be reported to the college.
Crimes can be reported to a manager in the Community Safety
department
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Emergency Response and Evacuation Procedures
In the event of a possible emergency, the Community Safety
Director, Environmental Health & Safety Director, or any member
of the collegeôs Emergency Response Team (ERT) will contact the
Executive Team (composed of the college President and Vice
Presidents), who collectively, based on the information and
evidence available at that time, decide whether or not to declare a
state of emergency. If the situation is deemed an emergency, an
incident commander will be identified and initiate notification of the
Emergency Response Team (ERT) and the community.

The Community Safety Director, a member of the Executive Team,
or the Director of Public Affairs determines which segments of the
campus community should receive notification, determines the
content of the notificatioficonnd
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The ERT will follow the guidelines outlined in the collegeôs
emergency response plan. The planôs primary goals are to:

1. Protect life and safety
2. Reduce property and environmental damage
3. Minimize disruption and economic

http://www.reed.edu/community_safety/emergency/ERP.html


Great Oregon ShakeOut, an earthquake preparedness drill.
Students, faculty, and staff are emailed in advance to allow them
to pr

/community_safety/assets/downloads/2024%20ASFSR%2010.14.24.pdf
/community_safety/assets/downloads/2024%20ASFSR%2010.14.24.pdf
/community_safety/assets/downloads/2024%20ASFSR%2010.14.24.pdf




Maintenance staff, cleaning staff, and safety personnel have swipe
card and/or key access into campus buildings and residence halls
as well.

Community Safety officers patrol campus residence halls, other
buildings, grounds, and parking lots to ensure the security





Campus Security Authorities
The Clery Act recognizes certain college officials and offices as
Campus Safety Authorities (CSAs) for the purpose of making
timely warning reports and the annual statistical disclosure. The
Act defines these individuals as, ñAn official of an institution who
has significant responsibility for student and campus activities,
including, but not limited to, student housing, student discipline,
and campus judicial proceedings. An official is defined as a person
who has the authority and the duty to take action or respond to
particular issues on behalf of the institution.ò While reporting
crimes promptly to Community Safety and/or the PPB is the
preference of the college, Reed College has multiple other
preferred CSA positions and offices to which crimes can be
reported. Reed College mandates that people occupying positions
identified as CSAs complete annual training advising them of their
role and reporting responsibilities. CSAs are charged with
reporting to Community Safety any allegations of Clery Act crimes
reported to them or witnessed by them in their capacity as a CSA.
Additionally, all CSAs are emailed at least once a year to remind
them of their reporting obligation and to request information on
any possible Clery crimes that have not yet been reported by the
CSA to Community Safety. Using criteria the US Department of
Education has outlined under the Clery Act, Reed College has
classified individuals in the following roles as Campus Security
Authorities (CSAs):

ǒ President
ǒ All Deans, Associate Deans, and Assistant Deans
ǒ All Community Safety staff (including student employees)
ǒ Title IX Coordinator and Deputy Coordinator(s)
ǒ Sexual Misconduct Board members
ǒ Advisors to the Judicial Board
ǒ Advisors to the Honor Council
ǒ All professional staff in the following areas:

ƺ Nuclear Reactor staff (including student
employees)

ƺ Presidentôs Office

14
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Alcohol and Other Drugs Policy
In compliance with section 120(a) through (d) of the HEA,
otherwise known as the Drug-Free Schools and Communities Act
of 1989, a comprehensive list of direct links to all AOD-related
policies, procedures, and guidelines can be found on the Reed
College website:
https://www.reed.edu/academic/gbook/comm_pol/drug_policy.html
#drugalcoholpolicy

The following are excerpted or paraphrased from the Reed
Alcohol and Other Drug Policy:

The possession, use, sale, or distribution of alcoholic beverages
where minors are involved are violations of the Alcohol and Other
Drug Policy and Oregon state underage drinking laws. The
Student Life office will seek resolution through the honor process.

In keeping with local, state, and federal drug laws, the illegal use,
sale, transfer, dispensing, possession and manufacture of illicit
drugs, or being under the influence of illegal drugs, or the illegal
use, possession, or abusive use of alcohol on the Reed College
campus or during official Reed activities is a violation of college
policy and is prohibited. In particular, illegal drugs and illegal drug
paraphernalia are not permitted anywhere on the Reed College
campus. The manufacture of illegal drugs, the growing of cannabis
and other illegal psychoactive plants, and the distillation of alcohol
are felonies under applicable federal law and are not allowed on
college property.

A note on cannabis: The possession or use of cannabis on the
Reed College campus is not permitted. Although Oregon state law
permits the use and possession of cannabis within certain
restrictions for those who are 21 and over, the state law prohibits
cannabis use Anf ×rmthe s o
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right to define what is permissible conduct on the campus and in
the workplace. Moreover, cannabis possession and use is illegal
under federal





enforcement as necessary, and may not be disclosed outside of a
missing person investigation. If a student has identified such an
individual, which can be done through the registrarôs office, Reed
will notify them no later than 24 hours after the student is
determined to be missing. All students residing in on-campus
housing have the option to update their confidential contact on an
annual basis, with no requirement that they add a contact, or that
the contact remain the same from year to year.

Reed College advises



housing is determined to have been missing for 24 hours,
reg



with, the victim as a spouse or intimate partner.
ǒ by a person similarly situated to a spouse of the victim

under the domestic family violence laws of the jurisdiction
in which the crime of violence occurred;

ǒ by any other person against an adult or youth victim who is
protected from that personôs acts under the domestic or
family violence laws of the jurisdiction in which the crime of
violence occurred.

Stalking is defined as engaging in a course of conduct directed at
a specific person that would cause a reasonable person to:

ǒ fear for the personôs safety or the safety of others; or
ǒ suffer substantial emotional distress

For the purposes of this definition:
ǒ Course of conduct means two or more acts, including but

not limited to, acts which the stalker directly, indirectly, or
through third parties, by any action, method, device, or
means follows, monitors, observes, surveils, threatens, or
communicates to or about, a person, or interferes with a
personôs property.

ǒ Reasonable person means a reasonable person under
similar circumstances and with similar identities to the
victim.

ǒ Substantial emotional distress means significant mental
suffering or anguish that may, but does not necessarily,
require medical or other professional treatment or
counseling.

Sexual Assault: An offense that meets the definition of Rape,
Fondling, Incest or Statutory Rape as used in the FBIôs Uniform
Crime Reporting program. Per the National Incident-Based
Reporting System User Manual from the FBI UCR Program, A sex
offense is ñany sexual act directed against another person, without
the consent of the victim, including instances where the victim is
incapable of giving consent.ò

ǒ Rapeð The penetration, no matter how slight, of the
vagina or anus with any body part or object, or oral

25





(2) Rape in the second degree is a Class B felony. [1971 c.743
§110; 1989 c.359 §1; 1991 c.628 §2]

Rape in the Third Degree: Or. Rev.









Safe and Positive Options fo



already providing help, and





Students and college employees are given the following
information about saving evidence:
Even if a survivor is not sure whether they want to report to the
College or law enforcement, preserving evidence keeps those
options open for the future. Evidence might include the following:

ǒ Notes, emails, texts, and voicemails to or about the
survivor

ǒ Screenshots of social media posts
ǒ Photographs of any injuries (including bruises, scratches,

etc.)
ǒ Clothing and bedding
ǒ Items that the perpetrator touched or damaged

Although the timelines following exposure are important for
evidence collection and potential reimbursement, survivors may
still seek follow up treatment such as wellness exams, STI testing
and treatment, pregnancy tests, and counseling.

Students and college employees are given the following
information on making a report:
Reports of sexual harassment, including unwanted sexual contact
and assault, discrimination on the basis of gender, or other Title IX
Policy violations, may be made to any Obligated Reporter at the
college. Obligated Reporters are all staff and faculty (except
medical staff, Counselors, or the Confidential Advocate) and the
following student s elonvocat ľt ľt
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ǒ Receive reasonable accommodations to minimize the
impact of sexual assault, dating/domestic violence, and
stalking on their employment.

This list is not intended to be comprehensive. Survivors may have
additional rights and may wish to contact a victim services
attorney or an advocate.

Students and college employees are given the following
information on no-contact orders and court-issued orders of
protection:
No-contact orders between two members of the Reed community
may be requested from the Dean of Faculty, the Director of
Human Resources, the Director of Community Safety, or the Title
IX Coordinator. In all cases, Community Safety is the department
that issues the no-contact order. No-contact orders are
non-punitive and typically reciprocal.
Survivors may be eligible for court-issued protective orders. Reed
honors all court-issued protective orders.

Survivors can contact Multnomah County Victim Assistance at
503-988-3222 for questions regarding or assistance with ongoing
court cases.

Survivors can seek resources and aid from the Gateway Center at
503-988-6400. The Gateway
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campus resources, and supportive measures which may be
available to survivors, and assists survivors in accessing services
on and off campus.

Counseling: Free counseling for current students is available at
Health and Counseling Center(HCC). The HCC can also make
referrals to community providers.

Medical care: Injuries from sexual assault, dating violence, or
domestic violence may be treatable by Reed Health and
Counseling Center or at an emergency room. Sexual assault
survivors may have concerns about unwanted pregnancy or
sexually transmitted infections. Emergency contraception is
available both at the Reed College Bookstore and from
off-campus pharmacists
p



incident. The nurse will also document injuries. There is no cost
for the exam. Even if the

https://www.immigrationadvocates.org/legaldirectory/




and samples from the survivorôs body and may collect clothes the
survivor was wearing during o



Supportive measures may also be available to a survivor who
does not want to report. The SHARE Program Director can help
survivors identify which measures may be available for them.
SHARE student staff are provided training, and may be consulted
for resources and options.

Survivors may request supportive measures directly from a
department or program but should know that documentation of
their need may be requested, and that all staff and faculty are
required to make a report of the alleged misconduct to the Title IX
Coordinator.

This is a list of some supportive measures available to student
survivors. If a survivor requires support that is not



College employees are given the following information about
accommodations and protective measures:
Reed College provides survivors with written notification of options
for, available assistance in, and how to request supportive
measures. Supportive measures are intended to restore equal
access to the collegeôs program, and cannot put an unreasonable
burden on the respondent. The Title IX/504 Coordinator will offer
and coordinate appropriate, reasonably available supportive
measures for a survivor after a report of sexual harassment or
misconduct is made (a formal complaint is not necessary). There
is no fee or charge for supportive measures.

Survivors may request supportive measures directly from their
department but should know that documentation of their need may
be requested, and the staff member they are requesting the
support from will be required to submit a Title IX report.

This is a list of some supportive measures available to staff and
faculty survivors. If a survivor requires support that is not listed
here, they are encouraged to request it from the Title IX/504
Coordinator, who will attempt to identify, and if appropriate and
reasonably available, provide the requested support or referral to
an off-campus resource, depending on the resources available to
the college at the time of request.
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Off-Campus Resources
Resource Provider Contact

After-hours medical advice Fonemed 1-800-214-4469

24/7 Medical care OHSU: Oregon Health
Sciences University

503-494-8311

24/7 Medical care Providence Milwaukie
Hospital

503-513-8300

24/7 Crisis Counseling Reed Counseling Hotline 866-432-1224

Emergency Police, Fire,
Ambulance

City of Portland 911

National Sexual Assault
Hotline

RAINN 1-800-656-4673

24/7 Suicide & Crisis Chat
Line

SAMHSA 988

Sexual misconduct support
and advocacy

Call to Safety 1-888-235-5333

Trans Lifeline Hotline Trans Lifeline 1-877-565-8860

LGBTQ+ Suicide
Prevention & Crisis
Interven



Title IX Sex-Based Harassment and Discrimination Policy and
Procedures (Title IX)
Title IX is a federal law that protects the rights of all students to
get an education and participate fully in campus activities by
prohibiting discrimination and harassment based on sex. Each
educational institution approves its own policy and procedures to
implement Title IX.

https://www.eeoc.gov/laws/statutes/titlevii.cfm


These reports can be made verbally (either in person or by phone)
or in writing (either in hard copy or electronically).

Reports of sexual harassment and gender discrimination may also
be filed directly with the US Department of Education Office of
Civil Rights by phone (800/421-3481) or email (OCR@ed.gov). All
reports of potential violations of the Title IX Policy receive prompt
attention and response.

ñRespondentò is the term used for the person accused of
misconduct. ñComplainantò is the term used for the person
targeted by the misconduct. There is no formally required content
to make a O0f

mi
ge.

�W �K �H�I�D�O�L�Q�J�L	�R�U�P�D�W�L�R�Q�L�V�’�O�U���D�U�H�G�5�H�S�R�U�S�H�D�G�H�U�H�T�X�L�U�H�Gno�G�L�V�O�F�H�D�O�H �W�K�W@

iּזormatioy
thly

�H

�H �� �W�K�HmarpetּזhftiOo1)oftheperso.maingth







The following are the common sanctions that may be imposed
upon students but are not limited to:

ǒ Educational meetings with designated Student Life staff
member(s)

ǒ Health and Counseling Center meetings
ǒ Alcohol and/or drug assessments or other interventions
ǒ Educational programs and/or external coursework
ǒ Financial restitution
ǒ Disciplinary probation
ǒ Restrictions or removal related to on-campus student

employment, appointed/volunteer positions, or participation
in College organizations or events

ǒ Restrictions related to living in or accessing College-owned
housing

ǒ Removal from College-owned housing
ǒ Suspension
ǒ Restriction and/or hold on transcripts, registration, and

receipt of diploma
ǒ Limited exclusion from campus
ǒ Full exclusion from campus and all College-affiliated

events
ǒ Expulsion

The following are the common sanctions that may be imposed
upon employees but are not limited to:

ǒ Verbal or written warning
ǒ Performance improvement plan
ǒ Enhanced supervision, observation, or review
ǒ Required training or education
ǒ Probation
ǒ Denial of pay increase/pay grade
ǒ Loss of oversight or supervisory responsibility
ǒ Demotion
ǒ Reassignment
ǒ Suspension/administrative leave
ǒ Termination

50



Outcomes are final after any appeals are resolved. Complainants
and Respondents are notified of final decisions and any sanctions.
Supportive measures are available to all parties involved and may
be terminated after grievance procedures or informal resolutions
hav





Filing a DHM Report
The Reed community is encouraged to report violations of the
DHM to the Dean of the Faculty (for matters involving faculty),
Human Resources (for matters involving staff), or Student Life or
the Judicial Board (for matters exclusively involving students). The
college will be responsive, providing support as needed and
information about the impacted partyôs rights and resources.
Students and employees also have the option at all times to file a
criminal complaint with law enforcement or to seek a civil remedy,
in addition to or in place of using Collegeôs procedure

mailto:OCR@ed.gov


designee. The final decision, including any sanctions, is made by
the Vice President for Student Life or their designee. The outc



The third level of resolution response is activated when fixed term
suspension or termination are possible outcomes for a faculty
Respondent. In these cases, the Committee on Tenure will appoint
a faculty Investigating Committee. The Investigating Committee
will conduct an investigation, hold a hearing, and make
recommendations regarding responsibility to the President. The
President will then evaluate the case and, if they deem fixed-term
suspension or termination appropriate, will make their
recommendation to the Board of Trustees. The Board of Trustees
makes a final determination. Opportunities for the Respondent to
self-advocate are made throughout the proce



Advising the Campus Community About Sex Offenders

Sex Offenders in Oregon
Per section 121 of the Adam Walsh Child Protection and Safety
Act of 2006 (42 U.S.C. 16921), Reed College advises community
members that information about sex offenders registered in the
state of Oregon can be accessed by visiting the following website:
http://sexoffenders.oregon.gov/.

56
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Clery Calendar Year 2023

On-campus
Residence

Hall
Non-campus
Property

Public
Property

Unfounded
Crimes

Murder/Non-negligent
Manslaughter 0 0 0 0 0

Manslaughter by
Negligence 0 0 0 0 0

Sex Offenses (Total) 4 1 0 0 0

Rape 3 1 0 0 0

Fondling 1 0 0 0 0

Statutory
Rape

0 0 0 0 0

Incest 0 0 0 0 0

Domestic Violence 0 0 0 0 0

Dating Violence 3 3 0 0 0

Stalking 4 2 0 0 0

Robbery 0 0 0 0 0

Aggravated Assault 0 0 0 0 0

Burglary 16 10 1 0 0

Arson 2 0 0 0 0

Motor Vehicle Theft 18 1 0 0 0

Arrests for Liquor
Law Violations 0 0 0 0 0

Arrests for Drug Law
Violations 0 0 0 0 0

Arrests for Illegal
Weapons
Possession

0 0 0 0 0

Disciplinary Referrals
for Liquor Law
Violations

39 31 0 0 0

Disciplinary Referrals
for Drug Law
Violations

51 13 0 0 0

Disciplinary Referrals
for Illegal Weapons
Possession

0 0 0 0 0

Hate Crimes 0 0 0 0 0
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Clery Calendar Year 2022
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Discussion of Crime Statistics

Hate Crimes
There were no hate crimes reported in 2023.

There was one hate crime reported in 2022. A vehicle was
vandalized and a racist slur was spray painted on it.

There were no hate crimes reported in 2021.

Unfounded Crimes
A crime is considered ñunfoundedò when a sworn law or
commissioned enforcement official has made a formal
determination that the report is false or baseless. Reed College
Community Safety Department personnel do not have the legal
authority to unfound crimes, and Community Safety is unaware of
any crimes on Reed College property having been unfounded by
local law enforcement agencies. As a result, there were no
unfounded crimes to report in 2021, 2022 or 2023.

Disciplinary Referrals for Alcohol and Other Drug Violations
The collegeôs policy regarding alcohol and other drugs, as well as
enforcement practices and administrative follow-up actions, have
remained unchanged over the reporting period. The number of
documented violations is not necessarily indicative of the actual
number of students engaging in prohibited conduct. One factor
that may have influenced the increase in drug disciplinary referrals
in 2022 was the decriminalization of personal use quantities of
drugs in Oregon for those age 21 and over. Of particular note,
nearly all drug violations counted for 2022 involved the underage
use or possession of cannabis. As time has passed, the broader
availability of cannabis products that allows for discrete
possession and use, such as edibles, has increased. This has
more likely than
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Arson
For the purposes of reporting under the Clery Act, the definition of
arson includes any instance of fires set intentionally in areas not
intended to hold fires.

A brief description of the reported arsons in 2023 as follows:
ǒ A campfire was built in an undesignated area on campus.
ǒ High schoolers attempted to set fire to a fire extinguisher ins re ps
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Of the 13 motor vehicle thefts in 2022, 7 were cars stolen from
parking lots, 2 were electric carts, and 4 were attempted thefts that
were not completed.

Of the eleven motor vehicle thefts in 2021, two were attempted
thefts where the vehicleôs ignition was tampered with, two electric
carts were stolen, five cars and one motorcycle were taken from
Reed College parking lots, and one vehicle theft report was taken
by the Portland Police Bureau for which we have no clarifying
information.
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Fire Safety Report

Fire Safety Systems in Student Housing Facilities

All residential buildings are equipped with fire sprinklers and fire
detection. There are detection devices in every room that are
monitored by a contracted commercial alarm monitoring station 24
hours a day, 7 days a week. Alarms are immediately reported to
Community Safety for initial response and investigation and to
Portland Fire & Rescue via the 911 system when appropriate.

All buildings and rooms are equipped with sprinklers for fire
suppression. All devices and systems meet or exceed the code
requirements set forth by NFPA 70 (National Fire Codes) and by
Oregon state specialty codes.
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Fire Drills
In 2023, Residence Life conducted four fire drills for each
residence hall. See the chart below for the details of each
residence hallôs fire safety system.

Policies on Electrical Appliances, Smoking, and Open Flames
The burning of any material, including candles and incense, is
prohibited. Residents found burning substances in Reed College
housing or misusing or tampering w] cMubstani i
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residents may be held accountable to the AOD Policy in addition
to the Housing Contract. Hanging objects from fire sprinkler pipes
or blocking sprinkler heads is prohibited. Depending on the
severity or frequency of the violation, further action may also
occur, including, but not limited to, the honor process or
administrative termination of the Housing Contract.

Because of fire code requirements, the following are not
permitted: hot plates or small appliances that use a hot plate
mechanism (such as electric tea kettles), space heaters without
automatic shut offs, halogen lamps without safety cages, and
string lights. Power strips with internal fuses are permitted, but
putting two power strips together is not permitted.

Residents are not permitted to have personal air conditioning units
in residential spaces without specific approval for a
disability-related accommodation.

No hazardous materials of any kind may be used or stored in
Reed College housing. This includes but is not limited to
flammable materials such as firecrackers, white gas and propane,
corrosives such as acids and bases, or any chemical that could
harm or injure community members. Residents may be
responsible for fire inspection fines for any fire code violations.
Corridors must be kept free of garbage and personal property,
including bicycles, motorcycles, and furniture. No motorcycles or
scooters are allowed inside non-designated areas. Community
Safety or Facilities Services may impound these items if left in
corridors or common spaces.

Residents are not permitted on or in any portion of a residential
facility not specifically designed for routine occupant use.
Prohibited areas include, but are not limited to: building roofs,
ledges, or overhangs, drain pipes or similar structures, mechanical
spaces, or ladders or steps providing access to such areas.
Residents who violate these guidelines may be charged for any
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ǒ After the last person leaves a room, close the door to
slow the spread of smoke and fire.

ǒ Do not use elevators.
If you smell smoke or have any other indication of fire:

ǒ Immediately call Community Safety at 503/788-6666.
Describe what you have observed and give your name
and exact location.

ǒ Alert other building occupants in the immediate area to
prepare for evacuation.

ǒ Evacuate the building if the situation gets worse or if
directed by a Community Safety Officer or the Portland
Fire Bureau.

ǒ Follow the building evacuation procedures outlined
above.

Fire extinguisher training is available through Environmental
Health and Safety, 503/777-7788.

Evacuation
In the event that a residence hall evacuation is necessary, follow
these evacuation procedures:

ǒ Evacuate a building when an alarm is sounded or when
ordered to by an authorized person.

ǒ Be aware of the evacuation plan posted in your building.
When the alarm sounds, or you are otherwise ehealapo
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meeting site. (This will help your assigned emergency
coordinator determine if everyone is out of the building.)

ǒ Avoid blocking sidewalks, hydrants, streets, and fire lanes.
Emergency vehicles must have clear access.

ǒ Do not re-enter the building unless told to do so by a
Community Safety Officer.

Fire Safety Education
Fire extinguisher training is offered to all Chemistry students
before their first lab courses. Departments such as Facilities
Services, Residence Life, and Community Safety can schedule
fire extinguisher training from the Environmental Health and Safety
department upon request.

Reporting a Fire
Please report all fires, and evidence of past fires, on campus to
the Community Safety department by calling our emergency
phone line at 503/788-6666. Community Safety will help
coordinate with the local fire department as needed. Community
Safety is also the department that compiles the collegeôs fire
statistics.

Plans for Fire Safety Improvements
Reed College maintains a robust fire safety system. There are no
plans at the time of this publication for future fire safety
improvements.
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OHSU Medical Center (confidential)
Operator: 503/494-8311
24-hour emergency: 503/494-7551
Services: SAFE exam, major medical trauma, mental health

OHSU Center for Women’s Health
503/418-4500
Services: follow-up medical care
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Reed Campus Map
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